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MISSION STATEMENT  

It is the mission of the Frederick Police 

Department to safeguard lives and property and 

enhance public safety in partnership with our 

community. 

 

COMMUNI TY POLICING DEFIN ITION  
FPD in partnership with the members of the Chiefs Forum 

developed this definition of Community Policing. 

 

ñA united partnership for our community, 

building collaborative and transparent 

relationships, with a focus on Public Safety, Crime 

Prevention, and Quality of Lifeò 

 

 VISION  
The Frederick Police Department is committed to being a 

leader among mid-sized law enforcement agencies in the 

United States. We are devoted to hiring, developing, and 

promoting a diverse professional staff capable of high 

performance. We engage in behavior that is beyond ethical 

reproach and that reflects the integrity of the law enforcement 

profession and our guiding principles. 

 

We are stewards of our city by providing professional law 

enforcement services in partnership with our community. We 

adapt to an ever-changing environment and we maintain the 

respect and confidence of those we serve.    

 

 
ACCOUNTAB IL ITY STATEMENT  
The Frederick Police Department is accountable to the community we serve. We treat the members of the 

public and our colleagues with respect and dignity. We adhere to our ethical standards and guiding principles. 

We accomplish our mission by working together in unified action to bring about a positive influence to our 

internal and external stakeholders. We are accountable for our decisions and actions, remaining focused on 

our crime-fighting efforts while providing excellent service.   
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GUIDING PRINCIPL ES 

Á Honesty, integrity, professionalism, and courage are our standards.  

Á We treat each other, the public, victims, suspects, and arrestees with dignity, impartiality and respect.  

Á We exercise ethical decision making while using the power and authority that has been entrusted to us by the people.  

Á We employ timely and effective crime fighting and problem-solving strategies to safeguard our community.  

Á We work in partnership with our community and within the law to solve problems that affect public safety.  

Á We empower and trust our department members to fulfill their responsibilities. Each individual is a leader and takes 

ownership of his or her area of responsibility.  

Á Our employees are our most valuable asset.  We engage in open and honest communication and fair treatment while 

demonstrating a genuine concern for one another.  

Á We aspire for continuous improvement in the operations and administration of the department.  
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Message from Chief  Ed Hargis   
 

I am pleased to present to you the 2018 Annual Report for the Frederick Police Department.  This 

report reflects a snapshot of our commitment to providing quality service to our community by the 

many dedicated professionals that make up this agency.   

 

This past year we have continued to focus on our goal of meeting national standards in policing 

through our successful accreditation by the Commission on Accreditation for Law Enforcement 

Agencies (CALEA).   

 

Honesty, integrity, professionalism, and courage are our standards as we exercise ethical decision 

making in our daily activities.  We hold in high regard the trust that our community has bestowed 

upon this department and its members by taking ownership of our responsibility to build upon that 

level of trust in everything that we do.          

 

The department remains committed to making advancements in our crime-fighting efforts, 

enhancement of our community partnerships and community policing programs and concentrating 

on developing our personnel in order to prepare them to meet the future needs and challenges of a 

professional law enforcement agency.  These strategic directions are the driving components to our 

recently released Strategic Plan.   

 

The mission of the Frederick Police Department is to safeguard lives and property and enhance public safety in partnership with our 

community.  We will continually strive to provide excellent police service to our residents, business owners and visitors each and 

every day.  In order to accomplish our mission, we know that we must continue to enhance the relationship between the police and the 

community we serve, while effectively addressing crime and quality of life issues in our city.     

 

We invite you to take the time to learn more about the Frederick Police Department and become involved, as we know that effective 

communication and engagement are critical components to our success.    
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THE CITY OF FREDERICK 
The City of Frederick is an incorporated municipality in the State of 

Maryland. The City was first settled in 1745 and incorporated in 1817. 

Situated in the foothills of the Catoctin Mountains, Frederick is located 

less than an hour from Washington, D.C. and Baltimore, MD. The City is 

Marylandôs second largest city and the county seat of Frederick County.  

Many large business and government entities call Frederick home 

including Fort Detrick, National Cancer Institute, Frederick Memorial 

Hospital, Frederick National Laboratory for Cancer Research, as well as 

Hood College and Frederick Community College.  The City of Frederick 

has a diverse economic base consisting of bioscience, technology, 

manufacturing, professional services and tourism, and provides a stable 

source of employment opportunity within the region. Frederick also boasts 

a vibrant, historic downtown featuring retail shops, restaurants, and 

antique shops.  Home to over 70,000 people, making it the second-largest 

incorporated city in the State of Maryland.  The City has 72 municipal 

parks with the most notable being the 54-acre Baker Park, located close to 

the downtown area that offer many recreational events, programs, and 

opportunities.      

 

 

  

Photo courtesy of Friends of Baker Park 
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FREDERICK POLICE DEPARTMENT HISTORY 
  

 

In 1745, Daniel Dulaney founded Fredericktown on a feeder creek of the Monocacy 

River. In 1817, with a population of 3,640, Frederick became an incorporated 

municipality. On March 21 of that year, the cityôs administration appointed four 

town constables, one each to supervise streets, markets, enforcement, and animals.   

 

The Police Department was officially organized in 1858 with an authorized strength 

of a captain and two constables. The following year the city force increased to four 

- and by 1870 the organization had evolved into a police force following the 

established models of New York City and Metropolitan Police of London. 

Constables became policeman, and the force consisted of a police chief, a day squad 

consisting of three officers, and a night Squad of three officers. 

 

Department Reorganization 

From 1817 until 1941, constables and policeman served for one year and had to be 

rehired each year, being appointed or reappointed by the mayor and Board of 

Common Council and Board of Alderman. In 1941, the city reorganized the 

department with officers no longer being required to be rehired each year ï in effect 

recognizing the force as a professional organization of career law enforcement officers. 

 

Today, the Frederick Police Department is a fully staffed, full-service law enforcement/police services agency comprised of 148 sworn 

positions, 46 full-time civilian support positions, and 10 part-time civilian support positions.  The department is also supported by 27 

volunteers who serve among the Chaplains Corp, Auxiliary Police Unit, and the Police Explorers Program.   

 

The department is organized into two (2) Bureaus: the Operational Services Bureau (OSB) and the Special Services Bureau (SSB), each 

commanded by a Police Captain.  There are eight (8) Divisions within the department, with each being under the direct command of a 

Police Lieutenant or Civilian Manager.  The Command Staff is comprised of the Chief of Police, two (2) Police Captains, seven (7) 

Police Lieutenants, and one (1) Civilian Manager.   


